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Producer : DONGGUAN XINJIA CRAFTS CO,, -
LTD. amfori (0) ssc

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose

Audit Type : Full Audit

Rating Definitions @

A combination of ratings per
Perfermance Area where:

Rating

AlZero Tolerance izsue was identified [see Immediate actions are
arnfori B5C] Systermn Manual Part V — Annex required, The amfori
Zero Tolerance | 5: amfori BSC) Tero Tolerance Protocol] BSCI Zero Tolerance
Protocal is to be
fallowad.
amfori @ BSCl www.bsciplatform.org Page 2/13

Trade with purpose

Generated on:26/12/2019



Producer : DONGGUAN XINJIA CRAFTS CO.,

LTD.
DBID : 375664 and Audit Id : 171131
Audit Type : Full Audit

Audit Date : 20/12/2019

amfori ()

Trade with purpose

BSCI

Main Auditee Information @

Name of producer :

DONGGUAN XINJIA CRAFTS CO., LTD.

DBID number : 375664
Audit ID : 171131
Address : No.2, ShiBiShan, SongMuGang, Wul.ian Village, FengGang Town, Dongguan
Province : Guangdong Country : China
Management Representative : Mr. Wu Yidong
Contact person: Yidong Wu Sector : Non-Food
Industry Type : Others Product group : Others
Product Type : Inflatable
.
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Producer : DONGGUAN XINJIA CRAFTS CO,, .
L7D. amfori () esc

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose

Audit Type : Full Audit

Audit Details @

Audit Range : [ Full Audit ] Follow-up Audit

Audit Scope : [ Main Auditee ] Main Auditee & Farms

Audit Environment : [<] Industrial ] Agricultural ] Small Producer
Audit Announcement : [ Fully-Announced [] Fully-Unannounced ] semi-Announced
Random Unannounced Check (RUC) : No

Audit extent (if applicable) : none

Audit interferences or contingencies (if applicable) : none

Overall rating : | ]

Need of follow-up : Yes If YES, by : 20/12/2020

Rating per Performance Area (PA)

PA 1 PA 2 PA 3 PA 4 PA 5 PA 6 PAT PA 8 PA9 PA 10 PA 11 PA 12 PA 13

Executive summary of audit report

DONGGUAN XINJIA CRAFTS CO., LTD. (Business license registration number: 9144190007 19461358) was located at No.2, ShiBiShan, SongMuGang,
WuLian Village, FengGang Town, Dongguan City, Guangdong Province, China. It was founded on Jul 3, 2013 and focused on manufacturing Inflatable.
The main process in the factory was cutting, sewing, assembly, packaging.

The factory rented 4F and 5F of one 5-storey building as office, workshops and warehouse, 5F was used as warehouse in recent months. The factory didn’t
provide dormitory, meal and transportation for workers. There were total 16 workers in the main auditee during the audit.

Based on the attendance records provided from Oct.01,2018 to Dec 20,2019, all workers regularly worked from Monday to Friday, 8 hours per day, 40
hours per week. The regular working hour of workers was 8:00-12:00, 13:30-17:30. They would overtime 2-3 hours on weekday and 8-10 hours on
Saturday if need, all workers had rest on each Sunday. The maximum amount of daily/monthly overtime hours were 3 hours / 92 hours for production
workers.

During the audit, factory management was cooperated, and most interviewees reported that they were satisfied with management and working condition.

There are no agencies used by the auditee, which makes the agency labour contract not applicable; There was no consolidated working hour system
permit obtained by the auditee, which makes the documented valid authorization to make exemptions not applicable.

This audit was conducted by Jeffery Li (RA21701802).

Remark:

1. Based on management interview and lease agreement review, the main auditee’s building was rented from Dongguan CaiXing Electronic Co., Ltd. The
main auditee only rented 4-5F of building D as workshop and warehouse, during the audit, the main auditee provided lease contract and business license
of Dongguan CaiXing Electronic Co., Ltd. Auditor was allowed conduct a quick tour in these areas used by Dongguan CaiXing Electronic Co., Ltd, the main
products produced by Dongguan CaiXing Electronic Co., Ltd were Christmas trees. The main auditee didn’t share areas and employees with Dongguan
CaiXing Electronic Co., Ltd, so the audit scope only covered the areas which were used by the main auditee and employees of the main auditees.

2. For non-peak month, only samples making but no volume production was doing during audit.

3. The address on business license of the main auditee was No.2, ShiBiShan, SongMuGang, WulLian Village, FengGang Town, Dongguan city, the house
number outside the industrial zone was No.30 Yongsheng South Lane, Fenggang, Fenggang Town, Dongguan City. The main auditee provided a certificate
which issued by local village committee to prove that the two address are the same place.
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Producer :
LTD.

DBID : 375664 and Audit Id : 171131

Audit Type : Full Audit

DONGGUAN XINJIA CRAFTS CO,,

Audit Date : 20/12/2019

amfori ()

BSCI

Trade with purpose

Ratings Summary @

Auditee's background information
Auditee's name : DONGGUAN XINJIA CRAFTS CO., LTD. Legal status : Limited Company
Local Name : REMHFRLZHARAF Year in which the auditee was founded : 2013
(914419000719461358)
Address : No.2, ShiBiShan, SongMuGang, WuLian Contact person (please select) : Yidong Wu
Village, FengGang Town,
Province : Guangdong Contact's Email : Weifa188@163.com
City : Dongguan Auditee’s official language(s) for written Chinese
communications :
Region : North East Asia Other relevant languages for the None
auditee :
Country : China Website of auditee (if applicable) : None
GPS coordinates : N22°44'34", E114°7'34" Total turnover (in Euros) : 3600000.00
Sector : Non-Food Of which exports % : 100.00
Industry : Others Of which domestic market % : 0.00
If other, please specify : Production volume : 500000 pcs per year
Product Group : Others Production cost calculation : No
If other, please specify : Lost time injury calculation cost : No
Product Type : Inflatable
Auditee's employment structure at the time of the audit
Total number of workers : 16 Total number of workers in the production unit to be monitored (if applicable) : 0
MALE WORKERS FEMALE WORKERS
Permanent workers 7 9
Temporary workers 0 0
In management positions 1 1
Apprentices 0 0
On probation 0 0
With disabilities 0 0
Migrants (national citizens) 4 6
Migrants (foreign citizens) 0 0
Workers on the permanent payroll 7 9
Production based workers 6 7
With shifts at night 0 0
Unionised 0 0
Pregnant - 0
On maternity leave - 0
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Producer : DONGGUAN XINJIA CRAFTS CO., .
LTD. amfori @ BSCI

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose
Audit Type : Full Audit

Finding Report @

Performance Area 1 : Social Management System and Cascade Effect

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: D Deadline date:20/06/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee had established CSR management system according to amfori BSCI Code, and relevant social accountability documents were
established. Mr. Wu Yidong/ Production manager was appointed as amfori BSCI representative and took whole charge of amfori BSCI affairs in
the main auditee. Based on management interview, amfori BSCI representative was basic familiar with the amfori BSCI code. The main auditee
monitored the social performance of its suppliers periodically according to amfori BSCI requirement, and the main auditee conducted social
responsibility internal audit and management review annually. However, gap had been identified during the amfori BSCI system implementation
as follow:
B e % 75 ki amfori BSCIT AMENI S T4 L2 SHEEER R, [RIIRAH S AL 2 ST S S ar. SR &/ = 2 BT fir Jyamfori BSCI 5T A,
Gu BN Hi k% J5 amfori BSCI $5% . MRS HLE YR, 7t SHEARFRIEA T fifamfori BSCUT A~ U 9 %5 . 7 4% U7 A 5& il fikHiamfori
BSCIZ RN (7 i 41 22 ST BEAT 1T VA, IF ELA 8 %05 AR AT 4L 22 DT P o S B VP 6 . (ERILT) #Eamfori BSCIR ST HAETEM R AT &
i :

1.1 -  The main auditee partially respects this principle because the main auditee had set up management system to comply with amfori BSCI Code of
Conduct, but some of the requirements in the PA of Occupational Health and Safety, Decent Working Hours, Fair Remuneration, etc. were
improperly implemented, e.g. workers’ monthly overtime exceeded 36 hours, the main auditee did not provide social insurance to workers as per
legal requirement, etc.

BT P21 B e U o 5 PR A B A% 7 S T Ak 2 SR A LA R LLRF Gramfori BSCIT HEN, (HAERRM A 2 4. AT AR
), AR AE SRk TR ¥ 4 B SR B BEARAT B, G TN B DB A [0 36 /N, 4w A% T e R i R AR AL R4 01 T

1.4 - The main auditee partially respects this principle because the main auditee had realistically calculated the costs of production and delivery
times, the main auditee arranged the production according to the order from clients, but the procedure was ineffectively implemented, according
to attendance records from Nov 1,2018 to Dec 20,2019, workers' monthly OT hours exceeded the legal requirement.

PR TT (PR B AR AN SRR S ATy T e v AR R RE AT SR, AR AR A R AT B A T, E R T AR R AR
TERET, MRAE20184E11 H1H 2220194F12 H 20 H 9% #id sk, LM H InSER )i 2 2k .

Remarks from Auditee:

Performance Area 2 : Workers Involvement and Protection

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: B Deadline date:20/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee had established policy and procedure of workers involvement and protection according to amfori BSCI Code of Conduct. The
main auditee posted and publicity the amfori BSCI Code with management representative’ signature onsite. The main auditee also provided
training on workers' right and responsibility and amfori BSCI conduct to workers and workers representatives. The auditee had established a
grievance mechanism: the mechanism consisted of using suggestion boxes, workers representation and an open-door policy on coming up with
suggestion directly to workers' supervisor. Based on documents interview and workers interview, no grievance was reported till the audit day, the
employees were satisfied with current job. However, gaps had been identified in implementation:

B e %75 fik i amfori BSCIAT A5 MIHIE T TS5 5 0R5 HBRAAR 7 SO . Bl 6 4% 75 7 4 A AR R 25 5 ifamfori BSCHT 9 HEI sk IG/EI Y . 1
AT 45 A 0% T % 0% TARRAR R TR S L 4% Flamfori BSCIAT A#EMI BRIl . T 85 7 HIF RS, i LR AHE & WAH, 5 TAREL
B A R AT By AR R . SO RN R UG RAIN, R RRAEMTIR, B % AT AR R R . (AR I A TR
J5 i Flamfori BSCIZE R AT 2 i :

2.2 - The main auditee partially respects this principle because the main auditee established long-term goals protect workers but there were no
specific implementation steps and plans, such as no steps and plans of how to reduce overtime hours to meet the local law required, how to
improve the social insurance to meet the law required etc.

B TT CEPT) F o i e, s PR R A B A% T AR R ST H bR, (BT S L AR i ST SRR T 28, i Bk T 58 b I BE
Vi3] LA R SNBSS [6) 45555 24 M PR s R0 SR, 2 i e e A LR A 4 S s VR I R 46

2.4 - The main auditee partially respects this principle because the main auditee had provided training regarding amfori BSCI Code for managers,
workers and workers representatives. But workers and workers’ representative were not clear about amfori BSCI requirements.

B R%Ts (PR a5 L, RN R AR S ftamfori BSCHUT A< I35 I, (EE I 53 TARRAN 5 o
R, AAIAE R amfori BSCIIZER .

Remarks from Auditee:
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Producer : DONGGUAN XINJIA CRAFTS CO., .
LTD. amfori @ BSCI

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose
Audit Type : Full Audit

Performance Area 3 : The rights of Freedom of Association and Collective Bargaining

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee established documented policy on freedom of association which compliant with the local laws and amfori BSCI requirement.
There was no trade union in the main auditee, but there were worker representatives voted by all worker in the main auditee. According to
workers representative election process and interview statement of workers representatives, two workers representatives were freely elected by
all workers on Mar 4, 2019. Meetings between worker representatives and management were conducted once per three months, the last meeting
between worker representatives and management was conducted on Dec 11, 2019.
Bl B % 75 Ak A 20 Sz amfori BSCIZESRIKEE S 1 HTHIK H G5 AL BUR . WA A oL L4, (HRA HFTA A k2 i TR 4 R TR
ﬁﬁ%ﬁ%ﬂﬁiﬁ?ﬁﬁ R, A28 A TAREKT2019403H4H A i Tk, A TARGEHEFEAH A —RSW, RiE—RkEU2
20194E12 1M H HIF.

Remarks from Auditee:

Performance Area 4 : No Discrimination

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on the amfori BSCI code of conduct, the main auditee had set up the policy on no discrimination. Management representative knew define
of discrimination, and he could identify all kind of discrimination cases, meanwhile, confirmed with the management interview, the main auditee
conducted analysis and assessment to discrimination. According to worker interview, the main auditee provided training of no discrimination to all
workers, workers were well understood no discrimination and disciplinary measures.
Bt B A% 75 fk i amfori BSCIFAT i B 57 7 S Sk 75 T A 77 T8O o A BN O S 5 SUIRVE AE 9 ELRE S YU H 2 FhuB R m i 0, [R5
BN GOSN, BRI AT 1 BT T RS A o 8 B TR TR, BRI B T REAT 1SS T AR SRR UL R T A A A

A A R BN o

Remarks from Auditee:

Performance Area 5 : Fair Remuneration

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: B Deadline date:20/06/2020|

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:

The main auditee established the procedures on working hours and remuneration. Legal minimum wage was RMB 1720 since Jul 1, 2018.
Payrolls of 5 samples from Nov 2018 to Oct 2019 were reviewed randomly. The minimum wage paid by the main auditee was RMB2100/month
which was higher than local requirement. Overtime on normal working days and rest days was paid at 150% and 200% of normal wage. No
overtime hours were noted on statutory holidays. The whole month was counted as a wage calculation cycle, and the corresponding wage was
paid on the end of next month by cash. In Employee Handbook, paid annual leave, statutory holiday, sick leave, marriage leave, maternity leave
and funeral leave were defined and implemented. However, gaps have been identified in implementation.

BT € 1 L D AR . K L ¥ 20184E7 H 12172070/ H » 54 T.AM20184E11 H 2220194E10 H i LB L KA BEHLE el . il
AT, BH T ST R LRRAR L B2210070/H o T 24w (L5t S BLRJE AR MBS 433 52 A 45 53 1.150% 12 200%JE 4 T 5/ A inHE
B, BRI wHEIE. LR RIS N HEA R, THRE P HARUBER SO0 JEH, e 5 TP MR 1 5 E 4 ik
s EEMH S P SR PR AR b, AR R e S . ATt R B EE A% 5 (E 40 R U5 T Alamfori BSCIELR A 2 -

5.5-  The main auditee does not respect this principle because the main auditee didn’t provide legal social insurances to employees as per legal
requirement. During the audit, the main auditee provided social insurances from Oct 2019 to Dec 2019 for review , there were total 16 employees
worked in the main auditee in Dec 2019 according the employee roster, 2 employees reached to retirement age and could not buy legal social
insurances, the main auditee provided retirement, injury, child-bearing, unemployment and medical insurances to 5 employees. The main auditee
provided commercial accident insurance to other 11 employees who not enjoyed social insurance, the commercial insurance of 8 employees was
vailed from Nov 24,2019 to Nov 23,2020, and the commercial insurance of 3 employees was vailed from Dec 8,2019 to Dec 7,2020. Remark:
Total 7 people were in social insurance record, and 2 people were legal person of the main auditee and relative of legal person and were not
covered in the audit.

BEHAETT CEPRG) AREAEZAEN, 5 R A o A% 7 ARG R B R 45 A DA TR s ek ORI IR 48 o A% 75 343 172019410 A 220194712
AR RS S E s, R EFL DK R ERAM, W TE20194E12 3 L6164 0 T, H 244 5t Tk BB IRFE A RER W FAL IR, Hew
BJi R4 R TR T 7%, ThI, AH, RAHBSTIRKE . B0y HMb 144 5 T34 7 Rk mahgy, b 84 B TRk B AN RO
2019411 H 245 £20204E11 2345, 344 6t LINEL I BOHM20194E12 H 85 £ 202041275 . &1k B X it 4 b a74 AN i,
24 i NFVENISRIR, RTEH G .

Remarks from Auditee:
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Producer : DONGGUAN XINJIA CRAFTS CO., .
LTD. amfori @ BSCI

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 6 : Decent Working Hours

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: D Deadline date:20/06/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee established the policy of working hour’s system and controlled working hours. According to the policy and implementation
records, workers worked 8 hours per day, 5 days per week. One shift was arranged for all workers, the normal working hours was 8:00-12:00,
13:30-17:30. Time records of 5 workers from Nov 1,2018 to the audit day were randomly selected for review. The peak season of the main
auditee was from Mar to Oct of each year, and the low season of the main auditee was from Nov to Feb of next year. The main auditee arranged
0-3 OT hours for workers working on night of weekdays and 8-10 OT hours on Saturdays. Maximum 3 hours overtime per day 20 hours per
week, 92 hours per month and 1 day off after 6 consecutive working days was guaranteed. The main auditee recorded workers’ working time
through fingerprint attendance recorder. During the worker interview, workers confirmed that they worked overtime voluntarily. However, gaps had
been identified in implementation:
B Ds e T LRTEOGR . ARAEBOR DL R SEPRHRAT IO, 52 TAER RIS/, AR5 R. B TN TAER a5 y— Pk, 1EPETAER ) 48:00-
12:00, 13:30-17:30. FfiAil 754 T AM20184E11 51 H A= # %24 HRFEC R, BHE I EENEERSAE10H, BRENEER 1A ZRE
925 o Bl EE A% 5 2 MRH AR P AT SRBEAT AE AR H e _EABEO-3/Ni R 7E JE 7N INBES-10/N o 3 AR R B i INBEB /N, 455 e Bt v I BE20 /N, 5 i
I NPEQ2/NIY, 6 RIELE TAR R IR BAK . WAL T M TR SCE B R GeiT % o TR AR A]o 76 58 TUiukmy, T AATRBABATINEER 5 K. (Edk
P B 4% 7 7E 4 7 Tl Alamfori BSCIZERAT 2 :

6.2 - The main auditee does not respect this principle because workers’ monthly overtime exceeded legal laws. The main auditee provided working
hour records from Nov 1, 2018 to Dec 20, 2019 and wage records from Nov 2018 to Oct 2019 for review, based on sampled 5 workers’ records, it
was found 5 sampled workers’ monthly OT working hours exceeded 36 hours in each month except Jan, 2019 and Feb,2019, the maximum
overtime hours was 92 hours happened in Aug,2019.

BT CEP=RE) ASHAGZAE N, JE R A T DB ()8 o oK . Bl sl A% 7 65 1 20184E11 H 1 H 2220194212 H 20 H 197 % 1 12018
FAH 201910 I LHER, RIHMAES L 01 TR EHE R, BR2019EA A RI234b, Fr 54 fe 22 1 HOINSER [R17E _Lidk F 4y 3768t 36 /1N
R H INEEN92/ N R AEFE20194°8 H o

Remarks from Auditee:

Performance Area 7 : Occupational Health and Safety

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date:20/03/2020

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee established Health and safety management system. The risk of working condition was identified by Health and safety
committee. Mr. Zhong Qing/General Manager was appointed as EHS director to be responsible for the H&S issue. Regular health and safety
trainings were provided to employees. The main auditee established and implemented a mechanism to report and recorded work-related accident
occurred. No serious accident occurred in past 12 months. The main auditee provided PPE for workers free of charge, such as provided steel-
mesh glove for cutting workers. Fire drill was conducted twice per year in the main auditee, and the last time was conducted on Dec 11, 2019.
Adequate fire-fighting facilities (such as fire extinguishers, fire hydrants and fire alarms) were installed for each area and inspected monthly. The
emergency light, fire alarm, fire hydrant was tested and found effective during the audit. Emergency light and exit sign was installed on each
emergency exit and marked clearly. Evacuation map was posted at each workshop. Two first aiders were available for the factory. The first aid kit
was installed for the workshop without lock. Drinking water was provided for workers freely. No dormitory, meal and transportation were provided
to employees. However, gaps had been identified in implementation as follows:
BT AL T R A BA R . AR ARG O i@ R 22 2 A 22t AT T 1FAl . BB B LB IR R 2 & TAE ST e 29 e . e
%77 7€ MR AL IPD A R 22 38128 03 T W iZ 7 s o 1 LA ERAR Y, fRE T AT, Bol124 AR BR A E L. WA AR EER
IR AR B AR R L, AR AN 2 F LRI TN . L) FEIATHIRIEINE ], Bok—R T2019F12H 1M H 2817, Firf KR E 1 2
ERIEBIBOE IR ES, PR RIERIER)  HAEH fG. SRS, RS, PR AE B R A . wAth e T R
T AT R T ) 22 At AR IR e AN XIS R T B2 IR ) P4 1A SRR . FEIRIBEE T RO, R BB BETROT N DR T Atk
TRHZK . BT Rgh A TH b ra &, H LA RS .. SRTf L) 75 LR 75 i flamfori BSCIZERAFE 7 B

7.4 - The main auditee partially respects this principle because according to documents review and workers interview, it was noted that workers or
their representatives were not involved in health and safety risk assessment.

R RZTT (PR F AR RAEN, BT AR KR TR, 5 LR TR R ZIES 5 e KISl .

7.13 - The main auditee partially respects this principle because the main auditee had established the management procedure on electricity safety, and
there was one qualified electrician responsible for checking and maintaining the electric equipment, but it was found one electric box was not
locked.

WHZTT CEFRRG) sz EN, SRR A L R AR, A AH RN TSRS ALY, (R
FS R GLEER 7 Sl X 8

Remarks from Auditee:
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Producer : DONGGUAN XINJIA CRAFTS CO., .
LTD. amfori @ BSCI

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 8 : No Child Labour

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee established the procedure about forbidden using of child labor. Based on management and workers interview and document
review, the main auditee would verify all candidates’ original ID cards during hire process and keep the copy of employees’ ID cards in their
personnel files. The main auditee had established a child labor remediation procedure to provide further protection in case children were found to
be working in the factory. Based on employee roster and personnel files review, all these employees in the main auditee during the audit were
above 16 years old.
WG AL T AR B T o AR BN SO TNV BA RSO B, A R AE AR S I AR o X B SRR B BRI S, JRAE B3 A
FRHRAEFTA R LR SMER . W DE@ES T B TIRURET, WRAET) KRBT, BEEIR RIS —PRR. RIEEAMAmAS
R, SRR R LA T168% .

Remarks from Auditee:

Performance Area 9 : Special protection for young workers

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee established young worker protection procedure, stipulating that young workers should not work at night or hazardous positions,
and the main auditee would provide health check to the young workers for free according to legal requirements. There was no young worker in
the main auditee during the audit, the youngest worker in the main auditee was 18 years old.
R HEIT AL T R TR RERE, AUERBE LA LREE, RETER F AL TAE, e oy PR VA IUE G AR AR 20 R ARAE T A
R B o A% A AR R L, BRI R T8 S .

Remarks from Auditee:

Performance Area 10 : No Precarious Employment

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Based on document review and employee interview, the main auditee signed labor contracts with all employees and provided a copy of the
signed contract to each employee. As per documents review, on-site observation and worker interviews, it was noted that there were no
temporary workers, home workers or students at school ages hired by the main auditee. All employees were directly hired by the main auditee.
ISR AN R TSR, T ST R AT T 3 ah A [ AR T R AL R T @ SO H R, B LA R B TR, R AT A
I 2 T ZKpE T AU T B i LA L) Eednig .

Remarks from Auditee:

Performance Area 11 : No Bonded Labour

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee established the procedure on anti-forced labor. The management understood well the scope of forced labor. According to
factory tour and workers interview, the management was kind to them, and no corporal punishment, mental or physical coercion or verbal abuse
was found, they could resign according to legal requirement and they could leave the main auditee freely without being searched. The discipline
policy was in line with legal requirement.
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Remarks from Auditee:
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Producer : DONGGUAN XINJIA CRAFTS CO., .
LTD. amfori @ BSCI

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose

Audit Type : Full Audit

Performance Area 12 : Protection of the Environment

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date;

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
The main auditee had established environmental management policy and procedures, and the main auditee identified and assessed the
environmental impact factors for its operations. The registration form of environmental impacts was provided for review. The main process in the
auditee was cutting, sewing, assembly and packaging. No industrial waste water was generated during the production process.The main auditee
applied qualified 3rd party company to test the living waste water, waste gas and boundary noise annual. Storm water and living waste water
were discharged properly. The main auditee established the mechanism of energy saving, emission reduction and water-saving policy.
BB % T3 S T IR Ty A SRR SO, R ERBEE R R AT T AT Al o S R (AR R A T SR A T I S B R R . BT I
L 0T, R4k, AR, B REAR T PRK A . 4o 7 W 8 =7 LA e I 1 AEvE K, RAURI) e o R ORI AR 3
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Remarks from Auditee:

Performance Area 13 : Ethical Business Behaviour

Full Audit [Audit Id - 171131] Audit Date: 20/12/2019 PA Score: A Deadline date:

GOOD PRACTICES:
None

AREAS OF IMPROVEMENT:
Business Ethics procedure concerning anti-bribery and anti-corruption was established by the main auditee, which clearly required that the
corruption or any forms of bribery was not permitted in the business relationship. The main auditee communicated the ethical business behaviour
with all suppliers. Based on site tour, interview and document review, no any corruption behaviour was found.
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Producer : DONGGUAN XINJIA CRAFTS CO., -
amfori (0) ssc

LTD.
DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose

Audit Type : Full Audit

PA12 | PA13 | Overall Rating

Audit Type Date Auditld | PA1 | PA2 | PA3 | PA4 | PA5 | PA6 | PA7 | PA8 | PA9 | PA10 | PAT1
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Producer : DONGGUAN XINJIA CRAFTS CO,, .
L7D. amfori () esc

DBID : 375664 and Audit Id : 171131 Audit Date : 20/12/2019 Trade with purpose
Audit Type : Full Audit

Producer Photos

xternal photo(s) of the production unit(s) Photo of fire safety equipment Photo of the inside of the main production hall
Exterior of the Industrial Zone.JPG [Fire alarm testing.JPG ICutting process.JPG

IPhoto of the inside of the main production hall
Drinking water.JPG

:xternal photo(s) of the production unit(s)
Factory name.JPG

IPhoto of fire safety equipment
[Fire extinguishers.JPG

Photo of th of the ‘production hall
PPE for cutting worker.JPG

xternal photo(s) of the production unit(s)
Production building.JPG

Photo of fire safety equipment
Fire hydrant testing.JPG

Photo first aid facilities Photo of fire safety equipment
LJPG

Photo of the inside of the main production hall
PPE warning sign.JPG

First aid [Fire hydrant.JPG

i O
IPhoto of the inside of the main production hall
ISewing machine with finger protective device.JPG

hoto of chemical storage room (if applicable) IPhoto of non-conformity
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Producer : DONGGUAN XINJIA CRAFTS CO.,

LTD.

DBID : 375664 and Audit Id : 171131

Audit Type : Full Audit

hoto of chemical storage room (if applicable)
IMSDS posted.JPG

hoto of fire safety equipment
[Emergency exit sign and emergency light.JPG

hoto of fire safety equipment
[Emergency light testing.JPG

Photo of fire safety equipment
[Evacuation

hoto of fire safety equipment
[Evacuation map.JPG
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Photo of non-conformity
Insufficient social insurance.jpg

IPhoto of non-conformity
IMonthly overtime working hour exceed legal
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Photo of the code of conduct on display
mfori BSCI Code onsite.JPG

Photo of the inside of the main production hall
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Attendance record machine.JPG
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Photo of the inside of the main production hall
ISewing process-sample making.JPG

Photo of the inside of the main production hall
ISewing workshop.JPG

Photo of the inside of the main production hall
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